
 

STATE OF CALIFORNIA 
DECISION OF THE  

PUBLIC EMPLOYMENT RELATIONS BOARD 
 
 

LOS RIOS COLLEGE FEDERATION OF 
TEACHERS, LOCAL 2279,  

 Charging Party, 

 v. 

LOS RIOS COMMUNITY COLLEGE 
DISTRICT,  

 Respondent. 

  
 
Case No. SA-CE-2844-E 

PERB Decision No. 2713 
 
May 12, 2020 

 
Appearances:  Law Offices of Robert J. Bezemek by David Conway, Attorney, for Los 
Rios College Federation of Teachers, Local 2279; Littler Mendelson by Bruce J. 
Sarchet and Douglas L. Ropel, Attorneys, for Los Rios Community College District. 
 

DECISION1 
 
 This case is before the Public Employment Relations Board (PERB or Board) 

on the charging party’s request to withdraw the underlying charge and the parties’ joint 

request to vacate a proposed decision and close the case.  The complaint and 

underlying unfair practice charge filed by the Los Rios College Federation of 

Teachers, Local 2279 (Federation) alleged that Los Rios Community College District 

(District) violated the Educational Employment Relations Act (EERA)2 by refusing to 

 
1 Subdivision (d) of PERB Regulation 32320, as amended effective April 1, 

2020, permits a majority of Board members issuing any decision or order to designate 
all or part of such decision or order as non-precedential.  Based on all relevant 
circumstances, including the criteria set forth in Regulation 32320, subdivision (d), we 
designate the instant decision as non-precedential.  (PERB Regulations are codified at 
Cal. Code Regs., tit. 8, § 31001 et seq.) 

 
2 EERA is codified at Government Code section 3540 et seq.  All further 

statutory references are to the Government Code unless otherwise indicated. 
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provide requested information and by unilaterally changing a policy without providing 

the Federation notice and the opportunity to negotiate the decision and the effects 

thereof.  The administrative law judge (ALJ) held a formal hearing and issued a 

proposed decision finding that the District violated EERA by failing to provide relevant 

and necessary information.  The ALJ dismissed all other allegations in the complaint.  

The proposed order required the District to provide certain documents, to cease and 

desist from its unlawful conduct, and to post a notice incorporating the terms of the 

remedial order. 

 Upon the parties’ request, the PERB Appeals Assistant granted multiple 

extensions of time within which the parties could file exceptions to the proposed 

decision.  On April 23, 2020, the Federation informed the PERB Appeals Assistant 

that the parties had reached a settlement of their dispute, and accordingly requested 

that the Board dismiss the unfair practice charge and complaint with prejudice.  The 

Federation attached a copy of the settlement agreement to its request.  Thereafter, the 

Federation clarified that the parties jointly sought to vacate the proposed decision.  

 The Board has discretion to grant or deny requests to withdraw and dismiss 

cases pending before the Board itself, as well as to vacate or otherwise withdraw 

administrative determinations and other decisions or orders issued at any level of 

PERB.  (§ 3541.3, subds. (i) and (n); PERB Reg. 32320, subd. (a)(2) [“The Board itself 

may . . . [¶] . . . take such other action as it considers proper.”]; Sanitation Districts of 

Los Angeles County (2019) PERB Decision No. 2656-M, p. 2 (Sanitation Districts); 

City of Santa Rosa (Fire Department) (2019) PERB Decision No. 2653-M, p. 2 (Santa 

Rosa); Compton Community College District (2013) PERB Decision No. 2339, pp. 2-3 

(Compton); State of California (Department of Personnel Administration) (2010) PERB 
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Decision No. 2152-S; Grossmont-Cuyamaca Community College District (2009) PERB 

Order No. Ad-380; Oakland Unified School District (1988) PERB Order No. Ad-171a; 

ABC Unified School District (1991) PERB Decision No. 831b.)  

 The Board has a longstanding policy favoring voluntary settlement of disputes, 

such as achieved by the parties in this case.  (Dry Creek Joint Elementary School 

District (1980) PERB Order No. Ad-81a.)  Based on the Board’s review of the parties’ 

settlement agreement, and the entire record in this matter, the Board finds granting 

the request to be in the best interest of the parties and consistent with the purposes of 

EERA to promote harmonious labor relations.  (Compton, supra, PERB Decision 

No. 2339, pp. 2-3; Victor Valley Community College District (2006) PERB Order 

No. Ad-357; Sanitation Districts, supra, PERB Decision No. 2656-M, p. 2; Santa Rosa, 

supra, PERB Decision No. 2653-M, p. 2.)  For these reasons, we grant the parties’ 

request.  

ORDER 

The request by Los Rios College Federation of Teachers, Local 2279 to 

withdraw the unfair practice charge in Case No. SA-CE-2844-E is hereby GRANTED. 

The complaint and underlying unfair practice charge are DISMISSED WITH 

PREJUDICE, and the proposed decision is hereby VACATED.  We further direct that 

this matter is closed and that no further action be taken in this case. 

 

PER CURIAM 
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