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Before Banks, Krantz, and Paulson, Members. 
 

DECISION1 
 
 PAULSON, Member:  This case is before the Public Employment Relations 

Board (PERB or Board) on the appeal of Joei Dyes (Dyes) and The Anonymous Know 

Nothings (collectively “Charging Parties”) from the order of an administrative law judge 

(ALJ) partially dismissing an unfair practice charge against Dyes’ employer, Los 

Angeles Unified School District (LAUSD).  Specifically, the ALJ dismissed a single 

allegation that LAUSD colluded with United Teachers Los Angeles (UTLA) to 

 
1 Subdivision (d) of PERB Regulation 32320, as amended effective April 1, 

2020, permits a majority of Board members issuing any decision or order to designate 
all or part of such decision or order as non-precedential.  Based on all relevant 
circumstances, including the criteria set forth in Regulation 32320, subdivision (d), we 
designate the instant decision as non-precedential.  (PERB Regulations are codified at 
Cal. Code Regs., tit. 8, § 31001 et seq.) 



2 

terminate Dyes’ employment.  Prior to formal hearing, the ALJ issued Charging Parties 

an order to show cause why this allegation should not be dismissed given no factual 

basis in the charge supported it.  Charging Parties responded to the order to show 

cause, and the ALJ issued the order of partial dismissal on December 10, 2019.  

Charging Parties timely appealed the partial dismissal to the Board itself.  

 We have reviewed the entire record, including the initial unfair practice charge, 

the first amended charge, LAUSD’s position statements responding to each charge, 

the complaint, the ALJ’s order to show cause and order of partial dismissal, and 

Charging Parties’ appeal.  Upon review, we find no reason to grant Charging Parties’ 

appeal, and we find the ALJ’s order of partial dismissal to be well reasoned and in 

accordance with applicable law.2  We therefore affirm the dismissal of the allegation 

that LAUSD “beginning in or about May of 2018, collud[ed] with UTLA to facilitate the 

termination of Dyes through the teacher dismissal process.” 

ORDER 

 The partial dismissal of the unfair practice charge in Case No. LA-CE-6411-E is 

hereby AFFIRMED. 

 

Members Banks and Krantz joined in this Decision. 

 
2 To the extent Charging Parties’ appeal attempts to revive charge allegations 

which were withdrawn prior to issuance of the complaint, or address matters which 
remain pending before the ALJ, those matters are not properly before the Board for 
review and we decline to consider them. 
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