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Before Gluck, Chairperson; Jaeger and Morgenstern, Members.
DECISION

GLUCK, Chairperson: The Public Employment Relations Board
(PERB) 1ssued its Decision No. 183-H on November 25, 1981,
finding that the University of California unlawfully denied
charging party the use of its internal mail system to
distribute organizational material to employees of the
University. TheUniversity appealed thisdecision to the First
District CourtofAppeal, arguing that United States postal
regulations prohibit free use of the mail system employee
organizations. The Court issued i1ts decision on February 17,

1983, vacating the PERB Order and remanding the case to

Board to determine, inter alia, the "reasonableness




University®"sregulations™” in light of the federal postal
regulations. |

The Board, therefore, remands the matter to the Chief
Administrative Law Judge to conduct a hearing for the purpose
of taking additional evidence as towhether theUniversity”"s
regulations concerning the use of 1ts internal mail system by
employee organizations are reasonablewithin the meaning of
section 3568 of the Higher Education Employer-Employee
Relations Act.2

The Chief Administrative Law Judgewill solicitevidence as
to the following, but not limited thereto:

@ Towhat extent are the mater 1als charging party seeks
todistribute "letters" within the meaning of the federal
postal regulations?

® What compensation, 1T any, does the University receive
for delivery of employee organizational materials?

® Whatrelationship, ifany, exists between the
University“smail systemand United States postal routes?

@ Does the University utilize itsmail system to
disseminate management material pertinent to employer-employee

re 1ons?

lregents of the University of California v. Public
Employment Relations Board (lst Dist Feb. 17, 1983) _
CA3d (I Civil No. 54414).

2codified at Gover nment Code section 3560, et seq.



G) Does the University permit the use of itsmail system
by charitable and other nonemployee organizations?

®) What burden, if any, would be placed on the
University"smail system iT it were made available to employee
organizations ?

The Chief Administrative Law Judge shall give this matter
priority and, upon completion of the hearing, shall forward the
case record together with recommended findings of fact and
conclusions of lawdirectly to the Board itself for its
consideration together with the existing record, in determining
the i1ssue remanded.

It 1s so ORDERED .

Members Jaeger and Morgenstern joined in this Decision.



