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removedher
herfrom
fromworking
workingatattwo
twoschool
schoolsites.
sites.
Office
The Board
Board has
has reviewed
reviewed the
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unusual" and
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pursue the
the process,
process,regardless
regardlessof
ofLACE/CT
LACE/CTA's
assessment of
probable outcome."
outcome."
assessment
of probable
2, 2010,
2010, Sanders
Sanders inquired
with Christian
Christian by
bye-mail
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on the
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grievanceatat
February
"[ijt doesn't
this time."
time."According
According
Sanders,she
shelearned
learnedatatthat
thatpoint
pointthat
thatno
nogrievance
grievancehad
had been
been filed.
filed.
this
toto
Sanders,
In the
the meantime,
meantime, on
onJanuary
January 26,
26, 2010,
20 l 0, Hunzeker
Hunzeker provided
providedSanders
Sanders with
withaa copy
copy of
ofaa
In
letterdated
dated January
January 25,
25, 2010,
2010, that
that appears
appears to
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[Citations.]
duty.
union's
the
of
breach
a
constitute
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the duty
case of
facie case
prima facie
state aa prima
to state
order to
In order
In
of arbitrary
arbitrary conduct
conduct violating
violating the
party:
a charging
a
charging party:

55

must at
at aa minimum
minimum include
includean
an assertion
assertion of
ofsufficient
sufficientfacts
factsfrom
from
must
which
it
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